T WIZARA YA AFYA, MAENDELEO YA JAMII, JINSIA, WAZEE NA WATOTO

BARAZA LA FAMASI

KWENYE MAJENGO YA KUTOLEA HUDUMA YA DAWA
(kutoka katika Kifungu No. 44 (1) (a) cha Sheria ya Famasi)

SEHEMU YA KWANZA: - TAARIFA ZA MWANATAALUMA

[ IMFAMASIA EFUNDI DAWA SANIFU [ FUNDI DAWA MSAIDIZI [ ]JPHARM. DISP
1. Jina la mwanataaluma. SARAH  ABEL  MATHAL PIN ... O400%Y7Z

2. Namba ya simu....... orsexlellq barua pepe Sarehmethos 8L gl com

3. Tarehe ya mwisho kuhuisha jina (Retent/on)...?..g.f. |- 204

4. Je, umehuisha taarifa zako kwenye mfumo kupitia tovuti ya baraza la famasi?
(http://196.45.42 .57/pcmis.data/view/modules/registration/pharmacist-

signup.php)  INDIYO, Stakabadhi Na. G X 1013 4628463 M HAPANA

SEHEMU YA PILI: - KUKIRI KWA MWANATAALUMA:
Mimi..............SARAH ... ABEL ... MATHIAS mwenye

taaluma ya dawa ngazi ya ...FONOl DAwWA LAWY nakiri kwamba nitafanya

kazi yangu ya kitaaluma katika jengo la kutolea huduma ya dawa liitwalo

............. BURKA pHARMATY N 0100893 Jililopo katika
Wilayaya ........... ARUSHA Mkoani ......... . ARYSHA

Sahihi 1Sl avkeoy " Tarehe .....R2 | 04|25

Uthibitisho wa Mfamasia wa Halmashauri
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SEHEMU YA TATU: - UTHIBITISHO WA MAKAZI:
Ithibitishwe na: Afisa Mtendaji
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SahihiAfisamtendaji
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EMPLOYMENT CONTRACT FOR PHARMACY TECHNICIAN

This Employment Contract is made and entered into as of 2] lo 4] a028
by and between:

Employer: Burka Pharmacy
Location: Arusha, Tanzania

Employee: SARAH A  MATWHIAC [Employee's Full Name]
Position: Pharmacy Technician

1. Position and Duties
The Employee is hired as a Pharmacy Technician at Burka Pharmacy, Arusha. The
Employee’s duties will include but are not limited to:

1. Assisting the pharmacist in preparing and dispensing medications.

2. Managing and organizing inventory, including stocking and ordering of
pharmaceutical products.

3. Providing guidance and information to customers regarding medications and their

proper use.

Performing routine pharmacytasks, including prescription processing and labeling.

Ensuring compliance with pharmacy laws and regulations.

Maintaining a clean and orderly pharmacy environment.

oo b

2. Term of Employment :
The Employee will begin work on _ 2 | - (2201—(— with the term of employment ending on
oy . unless renewed or terminated in accordance with this contract.

3. Probation Period

The first six months of employment from the effective date of signing the contract, shall be
considered a probationary period. During this period, the Employer reserves the right to
terminate this contract with seven (7) days' notice should the Employee’s performance be
deemed unsatisfactory.

Upon successful completion of the probatiohary period, the Employee’s position will be
confirmed, and the employment will continue under the terms of this contract for the
remaining term.

4. Working Hours
The Employee is expected to work from Monday to Saturday between the hours of 8:00am
and 08:00pm.

5. Compensation
The Employee shall receive a monthly salary of 5 OOOOO/ = _TZS, paid on the last
working day of each month. Salary may be adjusted based on performance.

6. Benefits
The Employee will be entitled to the following benefits during the term of employment:

Leave: The Employee is entitled to __ 2% days of paid annual leave, to be taken at a
mutually agreed time. ‘




Medical Benefits: The Employee will receive medical coverage according to the company’s
policies.

7. Duties and Obligations
1. The Employee agrees to perform their dutles diligently, responsibly, and to the best
of their ability.
2. The Employee agrees to comply with the policies and procedures of Burka Pharmacy
and all applicable laws and regulations.
3. The Employee will not engage in any activities or conduct that could harm the
reputation or business of the Employer.
8. Termination
1. Either party may terminate this contract by prowdmg one month’s written notice or
payment in lieu of notice. The Employer may terminate the contract without notice in
cases of gross misconduct or severe breach of contract terms.

2. During the probationary period, either party may terminate the contract with seven
(7) days’ written notice.

9. Confidentiality

The Employee agrees not to disclose any confidential or proprietary information belonging to
Burka Pharmacy during or after the term of employment, except as required by law.

10. Governing Law

This contract shall be governed by the laws of the United Republic of Tanzania. Any disputes
arising from this contract shall be resolved in accordance with Tanzanian labor laws.

11. Acceptance
By signing this contract, the Employee agrees to the terms and conditions set forth above.

Employer: Burka Pharmacy
Name: EDwARD € MiwATh
Slgnature (o ala
Date: Aoy (2628

Employee:

Name: __ SARAH A MATHAS
Signature: Badtriad -

Date: 22} 1| 045

Before:, | N
Name : e lemwfﬁﬁ% K«Z/;ﬁe\“\ e
Signature : yARL Sy

Address:____ T o. B&& auso, HEN
Qualification:___ . Aduecaie v | ¢




THE UNITED REPUBLIC OF TANZANIA

PHARMACY COUNCIL

LICENSE TO PRACTICE

The Pharmacy Act
(Made under Sect.26 of The Pharmacy Act No. 1 of 2011)

« I Hereby Certify that 4
SARAH ABEL MATHIAS
PIN NO: 0406847
Having complied with the provision of S;sction 26 of The Pharmacy Act, Cap 311
is e;r{titled to practice as a Pharmaceutical Technicians upon the
terms and subject to the conditions set forth in the

aforesaid Act and its Regulations thereto,

~

Gty
Issued:12 May 2023 Expires on:31 December 2025

Registrar
Pharmacy Council
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